
  

 

CONSENSUS report form 
(to be filled by the lead assessor)  

 

APPLICATION 
for the ‘HR excellence in research’ award submitted by: 

 

…………………ES-FIMABIS…………………………… 
 
 
Based on the assessment of the gap analysis and action plan your institution 
submitted, the 3 independent assessors came to the following conclusions (including 
strengths and weaknesses of your application): 
 
 

Gap Analysis: 

A sound gap analysis has been carried out. Response rate is low: 25,6% for FIMABIS 
personnel and very low 9,85% from IBIMA personnel. 

 

The additional document of the resubmission gives the impression that the institutions are 
willing to tackle the low rate by more effort to raise awareness on the HRS4R process and 
the measure taken to do so our convincing. 

 

Although the gap analysis is still of limited value because of the low response rate, the 
institutions have a good plan to get to striking results and the assessors would like to give 
them the chance to do so. Special focus should be provided in the mid-term evaluation on 
this. 

 

Institutional HR Strategy for Researchers / Action Plan 

The Action Plan contains concrete actions derived from the previous gap analysis. It includes 
an implementation plan with responsibilities and a realistic timeline from now until 2020. 

 

Special focus should be given in the mid-term evaluation in actions raising awareness of the 
process and the Charter and Code, for the reasons mentioned above. The assessors 
acknowledge the efforts already taken and encourage the institutions to continue with their 
open communication into their institution. 
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upd. 20.5.2015 

Publication 

Documents are very easy to find as the project is featured in the main homepage. 

The logo has been removed until the application is accepted. 

The broken links to the new Euraxess Portal have been reset. 

 

Your application has been filed as (please indicate): 
 
x ACCEPTED 

Your application meets the criteria and the ‘HR award’ is granted. The assessors might have 
commented on the application asking for future focus on a particular aspect/criterion if 
appropriate, so please refer to the comments given above. 

 
O ACCEPTED pending minor alterations 

Your application broadly meets the criteria but the assessors have some concerns/questions 
about specific areas/criteria. Please reflect about the feed-back given above update the 
documentation before resubmitting; till then the ‘HR award’ is put on hold. 

 
O DECLINED pending (major) revision 

Your application does not meet the criteria and the ‘HR award’ is put on hold until the next 
submission deadline so your organisation can make the appropriate changes and resubmit an 
application taking into account the comments of the 3 assessors (as above). 

 
 
 
 


